Assessor Training

US115753 Conduct Outcomes-Based Assessment (NQF Level 5, 10 Credits)

Course Duration?

3 Days

What is an Assessor?

An assessor is a person with the required knowledge and skills that determines whether a
candidate is capable of doing the job at hand in their own particular field of expertise by
collecting evidence.

Is it important to be registered?

Yes, they need to meet a high standard of criteria and have to be registered before they are
allowed to assess.

Liderazgo’s Assessor training course will equip learners with the required knowledge and
skills to assess candidates in their own particular field of expertise. The Assessor training
course will help build your understanding of the National Qualifications Framework (NQF)
and will help you take the first step in developing your skills and acquiring a variety of
qualifications within the fields of Education Training and Development Practices and Human
Resource Development.

Learning Assumed to be in place

The credit calculation is based on the assumption that those starting this unit standard have
no previous assessment experience. It is assumed, though, that the candidate has evaluative
expertise (Evaluative expertise implies deep subject matter understanding and knowledge
about the outcomes being assessed at a theoretical and practical level but does not
necessarily include practical ability in the outcome.) within the area of learning in which
they intend to assess

On completion of the course

The learners will earn:

v’ Certificate of Completion from Liderazgo
v’ Certificate of Competency from ETDP SETA upon successful completion of the PoE
process (Moderated and found competent)

Entry Requirements

Completed Enrolment Form

Matric Certificate

Certified ID Copy

Certified Highest Qualification Certificate
Copy of your CV
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Note that payment is require upfront in order to secure your booking


https://www.liderazgo.co.za/images/downloads/115753-Conduct-outcomes-based-assessment-V1-2022.pdf

Moderator Training

US 115759 Conduct Moderation of Outcomes Based Assessment (NQF Level 6, 10 Credits)

Course Duration?

2 Days

What is moderation?

Moderation is the process which ensures that assessment of the outcomes described in the
NQF standards and qualifications is fair, reliable, and valid.

Do Moderators need any other qualifications?

All candidates wishing to become Moderators should already be qualified Assessors.

Do Moderators need to be registered?

Yes, they need to meet a high standard of criteria and have to be registered before they are
allowed to moderate.

Liderazgo’s Moderator training course will equip learners with the required knowledge and
skills to conduct moderation of outcomes-based assessment (internal or external). The
Moderator training course will further your understanding of the National Qualifications
Framework (NQF) and will help you in developing your skills and acquiring a variety of
gualifications within the fields of Education Training and Development Practices and Human
Resource Development.

Learning Assumed to Be in Place and Recognition of Prior Learning

The credit calculation is based on the assumption that learners have previous assessment
experience when starting this unit standard, and in particular, recognition for the unit
standard: NLRD 115753: "Conduct outcomes-based assessments".

It is further assumed that the person has evaluative expertise within the field in which they
are moderating assessments

On completion of the course

The learners will earn:

v’ Certificate of Completion from Liderazgo
v’ Certificate of Competency from ETDP SETA upon successful completion of the PoE
process (Moderated and found competent)

Entry Requirements

v" Completed Enrolment Form

Matric Certificate

Certified Assessor Statement of Results
Certified ID Copy

Certified Highest Qualification Certificate
Copy of your CV

AN NN


https://www.liderazgo.co.za/images/downloads/115759-Conduct-moderation-of-outcomes-based-assessment-V1-2022.pdf

Train the Trainer
US117871 Facilitate Learning using a variety of given methodology (NQF Level 5, 10 Credits)

Course Duration?

2 Days

What is the course about?

This course provides you with the essential tools and techniques to be able to effectively
deliver skills development training courses to employees and/or general participants. The
course specifically looks at developing your own practical skills to better plan and deliver
training sessions (regardless of the topic) with the aim of effecting quality learning
experiences.

What to expect?

During the course, you will become familiar with best-practice teaching methodologies in
order to improve your presentation skills, accelerated learning principles and instruction
methods to deliver effective learning experiences, tools for maximum information transfer,
and the implementation of the Cognitive Training Model (CTM).

Learning Assumed to Be in Place and Recognition of Prior Learning

The credit calculation is based on the assumption that learners are already competent in the
learning area in which they will provide training

On completion of the course

The learners will earn:

v’ Certificate of Completion from Liderazgo
v’ Certificate of Competency from ETDP SETA upon successful completion of the PoE
process (Moderated and found competent)

Entry Requirements

v" Completed Enrolment Form

Matric Certificate

Certified ID Copy

Certified Highest Qualification Certificate
Copy of your CV

RN NN

Note that payment is require upfront in order to secure your booking


https://www.liderazgo.co.za/images/downloads/117871-Facilitate-learning-using-a-variety-of-given-methodologies-V1-2022.pdf
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